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o^-'k^ns^^-oos- 



YOSXKL CQHPLAIIfC OF DXSCRIKZH&TXQN 



1. Name of Complainant 
(Last, First, MI) 




2 . Are you being represented? 
p YES (If so, coiiqE>lete 2a-2c 
below) 

B NO (Continue with Question 
No. 3) 



la. Ajtjldress (incl: City, State, Zip) I 2a. Name of Representative 



RSC '/73 Bo^ ? 



2b. Address (incl: City, State, Zip) 



lb. Home Telephone (incl: area code) I 2c. Work Telephone (incl: eucea code) 



Comm: on (tl ) klixO H$.-y?.Z3 
DSN: $.*\3"^hSt 



3 . Are you worlcing for the 
Department of the Navy? 

El YES (cotr5)lete 3a-3b) 



□ NO (CONTINUE WITH QUESTION No. 4) 



3a. Name of Activity where you work; 
WAV4L SHIP RrpAltl F/lC^lUTy, 



3b-^ Street Address of your activity 
j(incl: City, State, Zip) 

?ZC 473 BoK % 

FPo /IP 9 (3 ^ 9 'OOP ^ 



4. Present Job' title. Series and (^ade: 



5. Name and address of Navy Activity you believe discriminated against you 
(if different, from 3a-3b) : 



6. Date (a) on which most recent alleged discrimination occurred: 

Month odToi^eiR. ^^y ^"^ ^^ P^^>s 



3 
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t EXHIBIT 



H- 
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FORHftL COMPLAIirr OP DISCRZMIli&TiaMr 




7. You believe you were discriminated against on the basis of your: 
(Check below) 



RACE(I£ so, state your 
race) ^(SffiUtC 



U 



N&TIQNM. ORIGIN (l£ so. 
State origin) 



D 



COLOR (If SO, state your 
color) 



D 



SEX 



M^le 



Female 



D 



RELIGION (If so, state your 
religion) 







AGE* 

Date of Birth 0^7-3 (-f^^ 



D 



DISABILITY (Please describe) 

Mental Physical 



El 



REPRISAL (If so, date and description of prior protected 
activity) p^(^Sef>rXoof 



8. Have you discussed your compleiint with an EEO counselor? 

g| -YES □no 

Name of yoiir Counselor: fAK. ^.5^1 l*\PSOls/' 

Date of Initial EEO Contact: l\OE.t.0X, '■ 

j 

Date of Pinal Interview: 13 /jfenB Q3, 



9. EXPLAIN SPECIFICALLY HOW YOU VIBRE DISOLDIINATED AGAINST (ia»t is, 
treatied differently from other enployeeB or a^plicanta, becauae of your race, color, 
religion, sex, national origin, age, mental or physical disability, or reprisal.) (If 
your complaint involves more than one SLLlegation, list amd number eAch allegation 
separately and furnish specific, factual information in support of each.) 

Allegation BTol. (including basis (es) (See Question Ko.7} : 

See /{'WiCtieU lioCuAt£^TS 



(Use additionatl sheets if necessary) 




OCPM 12713/2 
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10. WHAT SPECIFIC CORRECTIVE ACTIC2N DO YOU WANT TAKEN ON YOUR COMPLAINT? 
(If yoxir complaint involves more than one sdlegation, state corrective 
action desired for each separate allegation.) 



11. WIIH REGARD TO THE ALLEGATIONS DESCRIBED IN Question No. 9, HAVE YOU: 

O filed a grievance through the negotiated grievance procedure? 
If so, date filed A/A f. 

D filed an appeal with the Merit System Protection Boaurd? If so, 
date filed IjJ/^ 

D filed a civil action in U.S. District Court? If so, date filed 

MA- 




14a. Received by: 



\ (Signature) 



\ 



b. Typed Name & Title 

c. Activity Name and Address ; 

d. Telepnone (incl: area code) 
Comm: 



->15. Coinpl£d.nt was: 
^ Mailed: 



Postmark dat e X'^ 1% "^tS ^ 
Received dat e 3^3^ Q ^ 

n Hand Delivered: 
Date 



DSN:_2>Q_l7_59_3^ 




OCPM 12713/2 



1-12 
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CiicumstaBces: 

28 Feb 01 

I recently discoveied tutt E-maO (dated has been circulated by my supems(M- 

Krueger and Mr. AI Taoabe, supovisor C193, advising personnel in SRF Combat 

Systems, Various Shops and Planning & Estimating codes, of my **IinpeDding 

DepartnTB**. 

I have been on the Priority Placement Program since or Feb 1998. (For tfae last 3S 

mondis) ^. 

My cunent Tour was extended on 01 Feb 2001 until Aug 2001. 
I have woriced in SRF Combat Systems Code, since 01 Fd) 1987. 

The E-mail in question has oreated much confusion and undennined in my worim 

relations witili SRF siu^ peisonnd. 

Appaicntiy tins con&siaa r^ianiing nty so-caOed impooding depei^^ 

to the following: 

On 16 Oct 2000, 1 was YobaUy advised by Mr. Kjrueger. tbat from now on, tiie foUov^ 

Personnel 

*l)ave the lead" on equipmoit Oat Infxtmally wnk on: 

MKIS MissQe Launchers, Mr. KLWoodwortfa, C192ECW 

Mk 32 Torpedo Tubes and idated Equipment, Nfr. K. Dahlke. C193KD 

MIC38 Chain Guns, Mr. T. DePabna, C192TD 

I was also advised that I am to lepwt to them for an wmk and clear all requests for 
overtime tibrulhem. ' J 



09 Apr 01 

Received Clarification via e-mail fomi Mr. Rita, informing me of liib ledistiSTUt^ 
duties^wifliin code 190 and ^ npcomii^mod^ficatim of my FosHioa Descriptfcm to 
reflect nsy (new) level of reaponsflnlity. I am assigind to **8^ist" those personrid that 
now have assumed the responsibility of those (my) duties. The Einail fbrtfaer sta 
am filling a billet Ifaat will be deleted "BSiSag my receipt of an offer for another 
positian" Oroug^ the Priority Placement Progrant 

This is omtradictoiy to the letter I received fiom Code 300 dated 21May 1997, which 

states: 

"as a result of Ref (a), vonr txisiticMi will be aboK^ ^ iipyi vn ur denarture" 

This same E-mail also directs Mr. Kxaega to modify my Position Description by the end 
of the week. 




r 



Case 1 :05-cv-02472-CKK Document 15-2 Filed 05/18/2006 Page 5 of 6 



This decision by Mr. Rita, will eflfectively desay me Equal Bnployinait and my basic 
n'gKts as an employee here at SRF by stnpi»ng me of my -work and subsequent 
modification of my P.D. Given the leogtfa of time tiiat I have been onployed at SRF» 
I feel it is degrading and humilMng to have to woiic as a suboidinafe (assist) to my co- 
workers on programs that I established 
here at SRF during the last Fourteen years. 

I feel these actions are edncally wrong, discriininat(Hy, and unprofessional, counter 
productive, detrimental to iny career, have created a hostile wmk eovitonmeiit and 
contradicts the DOIVDON policy of being an Equal Opportunity J^nployor. 

This continuing harassment and discdminatian is not recent or jiew, it has been going on 
&r several years and has become progressively worse witii time. Asi^ fixim normal job 
related stress, the additional stress caused by tins harassment and discrinunatiCTa, has 
afBxted me ^ysica%/DMat8lly and Ins had a negati\« efifect on nqr wife, my n^^ 
andmydiildren. 

It has also cost me a coosidonibte amount of travel mmey, travel time, leave and lost 
quality time with my fiimily since 
August 1998. 

My first indication ofharassment and discriminatkm was thA{»il 1997, via e-mai'l fix»n 
Mr. Krueger. The e-mail I received 

reads in part 'Ihean are 5(mie in ^ conmiand who oi^ect to people living and working 
here fiir this 1(H^" ThK was not and is iKJt a val&l statement There are sevoral 
Employees piesraitly at SRF, Ttdio have been here longer tiun no^seiC 

TiaiDiiig has also been an ^ue for some time, IB. ladk of career enluaicement tre^^ 

and lack of funding fisrinyself and Qiy -) 

MLC counterpart to attend Hngineeriiig Woridng Qmap meetings. We have attoided one 

EWO meeting in the last nine years. 

Attendance is leqoired to keqs up ya(fa engineering changes, new problems, fi^ 

discussions pertaining to MK13 

Missile lAunchera and compoiinits. liowever, tiwre doemH appear to be a lade of 

training itmds f(V other pecsonndi to attend meetings or training. 

With r^ard to feir and equal treatment, on October 2000, 1 received a Letter of Caution 

fi»r a non-disciplinaiy matter. 

In November 2000, the compaba code soit out an e-mail stating that Four mdividuals 

were observed fdaying an tmanthorized video game during woddo^ hows. This game 

plying had been going on fin- some time in my code (C192). 

As of October 2000, Ihne was stiU ganibling (fooAaQ pool) going on in my code. I don't 

know that anyliiing was ever d(»ie 

about either of these situaticms. 



^S> 



i- 
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Comcctive Action desired: 

Ail unmedtatB stop to all harassment and discriniinaticm. 

f:qiu) i uinpioymeot opportunities such as Training and Fair and Equal treatment 

Resiomtion of my Position Descrij^on and my Dudes as described in it, until such time 

as 

I get pick:c<l up finr a jd) by the Priorily Placement Progtam. 

And Compensatory Damages for laag tarn Harasaneirt (1997-200;1X living to endure a 

Stresstiil woikic^ eoviroimien^ Draiiai of Ttaining oppcfftunitiies, loss of eojoyment of 

life, . - 

a strained married life, extra eaqpoises incurred fiir travel to see my Family, 

for travel time, lossAise ofleave time to spraid time with &mily, ( Igetto seemy family 

two 

or IJbree times a year), Meotal stress/ loss of Quality &mily time and Peace of mind. 

I am requesting Compensatmy Damages of $250,000.00 



^d 



